LEA TENTATIVE AGREEMENT SUMMARY
Two Year Contract 2026-2028
· Article 2.06 – Seniority:  
When two (2) teachers have equal seniority, the teacher with the greatest total regular teaching years (120 or more continuous days in the same position) in the Lakota Local School District shall be ranked the most senior.  If a tie remains, the date and time of the appointment recommendation will be used, and STRS. If a tie still remains, said teachers shall participate in a drawing to establish their seniority ranking for the particular situation.  If said drawing is necessary, the LEA President or designee shall be present at the time of the drawing.
· Article 6.01 Reduction in Force:
If, in the sole judgment of the Board, it determines to make a necessary reduction in force which may result in either (a) reducing the number of teachers employed by the district or (b) reducing the full-time equivalency of a teacher employed by the district for any reason including, but not limited to, those reasons set forth in 3319.17 of the Ohio Revised Code, then the following procedures shall be utilized when making that reduction:
A.	Reduction shall be made through attrition to the extent possible.
B.	If further reductions are necessary, limited contract employees shall have their contracts suspended in accordance with the final holistic rating on their most recent evaluation. When evaluations are comparable seniority in the District shall prevail. within the areas of teaching certification/license.
C. 	If further reductions are necessary, continuing contract employees shall have their contracts suspended in accordance with the final holistic rating on their most recent evaluation. When evaluations are comparable, seniority in the District shall prevail. within the areas of teaching certification/license.
D.	Evaluations resulting in a final holistic rating of Accomplished and Skilled shall be deemed comparable and placed in Category three (3). Evaluations resulting in a final holistic rating of Developing and Ineffective shall be considered Category two (2) and Category one (1). Category one (1) Ineffective will be considered first, Category two (2) Developing will be considered next prior to Category three (3) teachers.
· Article 7.01 Posting of Vacancy:
A.	Vacancy shall mean any position that was previously held by an employee or any new position created by the Board or any position for which employees may be qualified and as the Board determines will be filled.  No new employees will be placed in any position until all transfer requests have been reviewed and the teachers placed or rejected.
B.	All vacancies shall be posted on the district website for a period of no less than five (5) days.  Electronic notification shall be sent to all employees at the time of posting.  
1. [bookmark: _Hlk64278353]All posting shall include, in addition to the information concerning building, grade level and/or department, all necessary information concerning the certification and/or licensure which is required and any specific qualifications deemed necessary in order to be considered for the position. Employees must complete the online application within the posting period.
2. A currently employed employee who requests a transfer will be considered.  Employees must complete the online application within the posting period.  
3. When a position is filled using internal candidates, interviews may be conducted in person and/or over the phone.
4.  	No posting is required when a part-time position is increased in time or made a full-time position. The part-time employee may be offered the full-time employee opening but may request a voluntary transfer to another part-time position when such is posted.
5. Prior to July 1st, known vacant positions shall be posted on the district website for a period of no less than five (5) days for the next school year.  Electronic notification shall be sent to all employees at the time of posting.
· Article 7.03 Involuntary Transfers:
A.	Involuntary transfers will be made as necessary by the Board when adding or reducing positions and when it is considered to be in the best interests of students and employees. Certification will be the only factor considered for involuntary transfers.  Involuntary transfers shall be made for educationally valid reasons and shall not be arbitrary or capricious.
B. 	Except in unusual and/or emergency circumstances, employee(s) to be involuntarily transferred shall be informed.  If requested, aA conference with an administrator will be held.
C.	Employees shall not be transferred for disciplinary reasons without the procedures listed below being followed:
1. An employee having particular problems will be advised of the problems in a conference with the building principal and, if requested by the employee, an Association representative of his/her choice. The problems will be outlined and guidelines given on how the problems can be alleviated. Both the problems and guidelines will be given to the employee in writing.
2. Follow-up conferences will be held with the employee and principal to assess whether or not progress has been made in improving the situation.

3. If little or no progress has been made toward correcting the problems at the building level, a conference will be held with the superintendent or his/her designee and, if requested by the employee, an Association representative of his/her choice.
D.	Employees shall be given notice by May 15 the last teacher work day, if they will be involuntarily transferred or required to move classrooms for the following school year.  All employees shall be provided boxes and custodial assistance with the packing and moving of the classroom.  If employees are involuntarily transferred or required to move classrooms after that date, they shall be given $15/hour for up to five (5) hours for the employee to move classrooms over the summer.  
· Article 9 Evaluation:
This article serves as a placeholder for the evaluation process. Due to the ongoing transitions and changes from the state level/legislation with OTES and OSCES, the parties have elected to contain the evaluation process as a Memorandum attached as MOU Number 5 in this Master Contract.
Once the parties feel confident that the evaluation process as required by the state is secure, the process shall be contained within this Article 9.
 
ARTICLE IX – EVALUATION
9.01 COMMITMENT
It is the commitment of the Board and the Association to adhere to the procedures set forth in the Professional Staff Evaluation process.
9.02 EVALUATION COMMITTEE
A. There shall be an Evaluation Committee consisting of the Assistant Superintendent, who serves as Chair of the Committee, four (4) administrators, the Association President, and  four (4) bargaining unit members, one selected from each of the four (4) building levels. The four (4) administrators will be chosen by the Chair and the four (4) bargaining unit members shall be chosen by the Association President. For the 26-27 school year the Assistant Superintendent and the Association President will create the Evaluation Handbook that will be utilized by the evaluation committee moving forward. 
B. The Evaluation Committee shall meet at least annually to review the current evaluation procedure and make any recommended procedural changes to the Superintendent.
C. Evaluation Committee members will receive up to three (3) day's pay at the
curriculum development rate with prior approval of the Superintendent.

9.03 EVALUATION ORIENTATION
A. No later than September 1, the Evaluation Handbook  and supporting materials will be made available electronically. An evaluation orientation will occur no later than September 15 of each year. The purpose of the meeting shall be to review the documents and to orient teachers regarding the process. Teachers not present at the orientation meeting are encouraged to schedule a meeting with their principal for an orientation regarding the process.
B. No later than September 15 of each school year building principals will advise staff
members as to whom their primary evaluator will be in order for the bargaining unit
member to schedule their evaluations. No observation or evaluation shall take place
until the teacher has been notified as to whom their evaluator will be.
C.    All bargaining unit members shall receive an annual final summative rating and
report.
· Article 10 Progressive Discipline:
B.	Step Two - Disciplinary Conclusions:  Except under extreme and/or unusual circumstances, disciplinary conclusions will be determined and shared with the employee within two (2) calendar weeks of the fact finding conference.
1. Limited Written Reprimand
This is a formal step in a progressive disciplinary process. It is a reprimand delivered by the supervisor and documented in writing using Appendix C. The written documentation of a limited written reprimand shall become a part of the employee’s personnel file. At the request of the bargaining unit member, the limited written reprimand shall be returned to the member moved to the administrator file after two years, if no similar incident occurs which results in further discipline.
· Article 11.01 Labor Management Committee:
LMC Standing Subcommittees
There will be the following standing sub-committees which shall report to the LMC quarterly.
· DiversityStudent Behavior and Discipline Committee- Which shall be chaired by the Director of Diversity Pupil Services and inclusion and an LEA member designated by the LEA President.  
· Special Education- Which shall be chaired by the Executive Director of Special Education and an LEA member designated by the LEA President.  
· Health Care- Which shall be chaired by the Executive Director of Human Resources and an LEA member designated by the LEA President.  
· Article 12 Working Conditions: Contract Days
The number of days in an employee’s annual contract will be one hundred eighty-four (184) days.  On days which school is delayed or cancelled due to a calamity, the workdays shall not be made up unless required under Ohio law.
A. Employees will be given one (1) year contracts until such time as the Board wishes to offer a two (2) year contract.
B. Employees are solely responsible for notifying the Board of their eligibility for continuing contract.  Prior to 12:00 P.M. on the last Friday in October of each school year, the employee will submit in writing to the Executive Director of Human Resources, a request for consideration for continuing contract using the form in Appendix K.  No consideration for continuing contract will occur without a final summative rating of skilled or accomplished and a timely notice being received. Employees have the ability to remove their submitted form prior to March 1.
C. Employees shall attend four evening parent conferences not to exceed three and one-half (3½) hours in length each as scheduled by the district.  Conferences are compensated with equal time off on the Wednesday prior to Thanksgiving break and the Friday prior to President’s day or as mutually agreed upon between the District and the LEA.  The Friday before Presidents’ Day may be also scheduled as a calamity make-up day for students.
D. Employees who instruct performing arts courses shall schedule up to three (3) after school concerts per year in lieu of attending three (3) parent conference nights.

· Article 12.05 Meetings
Meetings inside and outside the employee work day shall be held to a minimum number and a minimum amount of time, and shall only be called for clear and necessary reasons.
A.	Emergency faculty meetings may be called.
B.	Employees must attend two (2) after school meetings, the combined total duration of which shall not exceed two hundred and forty (240) minutes. (not to exceed a maximum of ninety (90) minutes per meeting). These meetings shall be scheduled no less than ninety (90) days prior to the event. start of the school year. These meetings are to provide after school opportunities for parents to attend open house, curriculum previews, and/or transition meetings between buildings.

· Article 12.06 The Workday:
D. K-6 Workday
The classroom teacher workday is 7 hours and 45 minutes.  The student school day is 6 hours and 50 minutes.  Classroom teachers shall have 40 minutes of total plan time outside of the student day.  Classroom teachers will not be assigned duties during this time.  Classroom teachers will also have an uninterrupted 35-minute planning period during the student day.  Administration may utilize one (1) 40-minute time prior to the student day to be used for faculty, department, student academic assistance, IEP/504 meetings.   Administration may utilize one (1) 35-minute time during the student day each week twice a month to be used for faculty, department, student academic assistance, IEP/504 meetings during the student day.  (T & E are not included in the 35-minute block.)  These meetings will have an agenda and a clear purpose. Classroom teachers will have a minimum of one (1) 35-minute planning period per day. 
In the event the week has three or fewer days, administration can only use one 35-40 minute time block during that week.
1. All special education teachers will receive 15% of their work week for planning time with a minimum of 30 uninterrupted minutes per day. 
2. All other teachers will receive 12% of their work week for planning time with a minimum of 30 uninterrupted minutes per day. Classroom teachers will receive planning time as defined above. Teachers in specialized instructional assignments (included but not limited to specials, related services, counselors, teacher leaders, etc.) will receive planning time equal to twelve percent (12%) of their work week, with a minimum of thirty (30) uninterrupted minutes per day.
F. 7-8

The teacher workday is 7 hours and 45 minutes.  The student school day is 6 hours and 50 minutes.  Teachers shall have 40 minutes of total plan time outside of the student day.  Teachers will not be assigned duties during this time.  Teachers will also have an uninterrupted 45-minute planning period during the student day.  Administration may utilize one (1) 40-minute time outside of the student day each to be used for faculty, department, student academic assistance, IEP/504 meetings.  Administration may utilize one (1) 45-minute time during the student day each week to be used for faculty, department, student academic assistance, IEP/504 meetings during the student day.  (XH and/or advisory are not included in the 45-minute block.) In the event the week has three or fewer days, administration can only use one 40-45 minute time block during that week.
Beginning with the 26/27 school year, all 4 junior schools will follow the middle school philosophy as it pertains to staffing, logistics, and mindset.  Staffing FTE’s have been redistributed to provide the appropriate amount of staffing for the plan to effectively work.
 
Because of this, core staffing (Language Arts, Math, Social Studies, and Science) had staffing numbers built on those teachers teaching 5 content classes.  The 6th class will be an academic support class that is non-graded.
 
Encore staffing (electives at the junior high- PE, Health, Technology, Butler Tech, Art, Music) will teach 6 content classes per day.  If student need numbers do not fill their classes, they could be asked to pick up an academic support class to get to 6. 
 
The foundation of the middle school model is the team meeting.  It has a standard agenda and minutes for every meeting.  Buildings will take the during the day plan time once per week to hold the team meeting.  The team meeting will have core teachers meet weekly.  It will include where possible and needed special education teachers and ESL teachers.  Encore staffing will not attend the team meetings.


G. 9-12  Workday
The teacher workday is 7 hours and 45 minutes.  The student school day is 6 hours and 50 minutes.  Teachers shall have 40 minutes of total plan time outside of the student day.  Teachers will not be assigned duties during this time.  Teachers will also have an uninterrupted 45-minute planning period during the student day.  Administration may utilize one (1) 40-minute time outside of the student day to be used for faculty, department, student academic assistance, IEP/504 meetings.  Administration may utilize one (1) 45-minute time during the student day each week twice a month to be used for faculty, department, student academic assistance, IEP/504 meetings during the student day.  (XH and/or advisory are not included in the 45-minute block.)  These meetings will have an agenda and a clear purpose. In the event the week has three or fewer days, administration can only use one 40-45 minute time block during that week.
· Article 14 Leaves:
Personal Leave
14.01 A.  All employees are entitled to three (3) personal days per year. Building administrators reserve the right to deny requests if ten percent (10%) or more of staff is out of the building on day requested. Personal days are for absence due to mandatory court appearances, legal or business matters, family emergencies, unusual family obligations, weddings, graduations or any other matter of a personal nature. Reasons for the personal day request shall not be required; however, reasons are required when requesting two (2) or more consecutive workdays of personal leave. Requests for use of two (2) or more consecutive workdays of personal leave will be granted upon prior approval by the employee's building principal or his/her designee. In the event that a request is denied at the building level, the employee shall have the right to appeal the decision to the Executive Director of Human Resources. Single personal days will be granted upon prior approval of the building principal or his/her designee. Personal days are not charged against sick leave.
B. 	Request for personal leave shall be submitted to the building principal for approval at least one (1) week in advance under normal circumstances. In unusual or emergency situations the one-week requirement may be waived. Personal days requested less than one (1) week in advance must state the reason on the personal leave form. In the event that a request is denied at the building level, the employee shall have the right to appeal the decision to the Executive Director of Human Resources.
C. 	In accordance with Board policy, personal days are not to be granted prior to or following school holidays, except in emergency or unusual situations, and these must be approved by the building Principal or his/her designee. Personal days under these circumstances must state the reason on the personal leave form. In the event that a request is denied at the building level, the employee shall have the right to appeal the decision to the Executive Director of Human Resources.
D. 	Unused personal leave will be converted to sick leave at the ratio 1:1. Or unused personal leave will be converted to personal leave at the ratio 3:1. Employees can request the conversion to personal leave by using Appendix O by June 15th.

E. 	No day will be charged against any employee’s personal leave if the schools are closed due to an emergency.
0114.02	Sick Leave and Family Medical Leave
A.	All employees shall be granted fifteen (15) days of sick leave annually to be credited at the rate of one and one-fourth (1-1/4) days per month unless otherwise specified in the contract.
B. 	Unused sick leave shall accumulate.
C.	Employees are entitled to request leave under the Family Medical Leave Act (FMLA). 
In the event an employee will miss ten (10) or more consecutive days, the employee shall notify the Human Resources Office prior to taking the leave.  In the case of an emergency, the employee will notify the HR office as soon as possible.
HR may schedule a meeting with the employee (as needed).  The purpose of this meeting is to support the employee by providing options for the employee’s leave, to answer any questions the employee may have and to establish a plan for the employee’s absence. 
D.	Employees, upon approval of their immediate supervisor, may use sick leave for: absence due to personal illness, injury, exposure to contagious disease which could be transmitted to others, and for absence due to illness, or injury, in the employee’s immediate family. For purposes of this article, immediate family consists of the employee's spouse, parents, in-laws of the employee, children, siblings, grandparents, grandchildren, or others residing in the employee's household. Exceptions to this will be reviewed by the Human Resources office. 
E.	Up to three (3) days a year may be used for the purposes of bereavement. 
F.	An employee is entitled to use up to twelve (12) weeks (60 workdays) of leave under the Family Medical Leave Act following the birth of a child or to care for a newborn child, an adopted preschool child or a child for whom the adoptive agency requires full-time parental care or for a qualified condition. During this twelve (12) week period of time, the employee may choose to use accumulated sick leave as documented by a doctor.
An employee may return to his/her current contract status during or after this twelve (12) week period. Exceptions to this are governed by the Family Medical Leave Act which permits the Board to restrict return dates when the leave commences toward the end of the semester. In such cases, the return date shall be a date that is mutually agreed upon between the employee and the building principal or his/her designee.
An employee electing to remain off work beyond the twelve (12) week period shall be considered to be on a child care leave as governed by terms outlined in Article 14.03.
A birth mother may use a maximum of six (6) calendar weeks of sick leave. Such weeks must be taken within the first six (6) consecutive calendar weeks immediately following day of birth. If the birth is caesarian, the maximum shall be eight (8) calendar weeks. If additional time is needed, a doctor must provide a written statement indicating that additional sick leave is necessary.
A father may use paid sick leave under the provisions of the FMLA.
Employees who do not have sufficient accumulated sick days to cover the workdays in the six (6) calendar week period immediately after the date of delivery and are unable to return to work must apply for an unpaid medical leave of absence until released by their attending physician. 
Sick bank donation requests are not available for maternity leave. Release by the attending physician does not preclude the employee from being granted an initial or extension to an unpaid medical leave of absence. 
Employees must submit a written release to return to work without restrictions from their physician when returning from any sick leave in excess ten (10) consecutive days.
G.	For newly hired employees, five (5) days of sick leave shall be advanced.
H.	Falsification of a statement justifying sick leave payment is grounds for suspension or termination of employment under the Ohio revised code.
I.	No day will be charged against any employee’s sick leave if the schools are closed due to an emergency.
A. Up to two (2) sick days per year may be used for observance of religious holidays.

A. An employee who joins Lakota will be entitled to bring no more than one hundred eighty (180) sick days into the district.  

14.04 Bereavement Leave
Employees, upon approval of their immediate supervisor, may use bereavement leave for funeral of, the funeral arrangements for, End of Life Celebration, and the travel to and from the funeral of any immediate family member. 
For purposes of this article, immediate family consists of the employee's spouse, parents, in-laws of the employee, children, siblings, grandparents, grandchildren, or others residing in the employee's household. Exceptions to this will be reviewed by the Human Resources office.
Up to three (3) days a year may be used for the purposes of bereavement for immediate family member.
Up to one (1) day a year may be used for bereavement purposes for distant relatives, friends and neighbors. Exceptions to this will be reviewed by the Human Resources office.  
All bereavement leave will be taken from sick leave.
14.05 Maternity Leave
A. Employees who do not have sufficient accumulated sick days to cover the workdays in the six (6) calendar week period immediately after the date of delivery and are unable to return to work must apply for an unpaid medical leave of absence until released by their attending physician. 
B. Sick bank donation requests are not available for maternity leave. Release by the attending physician does not preclude the employee from being granted an initial or extension to an unpaid medical leave of absence. 
C. Employees must submit a written release to return to work without restrictions from their physician when returning from any sick leave in excess ten (10) consecutive days.

14.06	Parental Leave
A. Parental leave shall be used within one hundred (100) days of the birth/adoption of a child. Days may be used immediately following the birth/adoption of a child, and the remaining days will be used consecutively for a total of ten (10) days, determined at the outset of the parental leave.

14.07 Child Care Leave Policy
A. Paternity leave shall be used within one hundred (100) days of the birth/adoption of a child. Days may be used immediately following the birth/adoption of a child, and the remaining days will be used consecutively for a total of ten (10) days, determined at the outset of the paternity leave.
B. A. 	Child care leave shall be granted for up to twelve (12) months (beginning with the first day following FMLA) to an employee to care for a newborn child, an adopted preschool child or a child for whom the adoptive agency requires full-time parental care for up to twelve (12) consecutive months without pay. Extensions may be granted at the discretion of the Board. Any employee shall submit a written notice to the Executive Director of Human Resources no later than thirty (30) days prior to the anticipated leave date (except where adoptive agency gives less than thirty [30] days’ notice), advising the Executive Director of Human Resources of the anticipated date of the leave and further advising the superintendent of the approximate dates that the employee shall commence and end child care leave. The employee returning to service from child care leave will return at the start of a quarter. In the event that the end of the leave would not coincide with the start of a quarter, a return date that is mutually agreeable between the employee and principal (or his/her designee) will be determined.
This mutually agreed upon date may occur after the twelve (12) months of the leave have expired without the employee forfeiting any of the rights contained within this contract.
C. B. 	The superintendent and the Board have discharged their responsibility under this policy by offering the returning employee the former position held by the employee provided that the employee gives written notice of a return date not to exceed two (2) consecutive work quarters or not more than seventy (70) days.  If the employee elects not to return within the given timeframe or requests leave longer than seventy (70) days, the Board shall only be obligated to provide the employee a position for which he/she is qualified. 
D. C. 	The term of the employee's contract shall not be extended by child care leave, but in the event that an employee's limited contract expires while on child care leave, the contract will be renewed or non-renewed in accordance with normal procedures for all employees.

E. D. 	The Board recognizes that the granting of unpaid child care leave does not preclude a pregnant employee from also exercising her statutory rights to sick leave.
F. E. 	The employee on leave may exercise the option of maintaining group insurance coverage at the employee's expense during such leaves and if allowable by the insurers.
G. F.	During Child Care Leave that is unpaid the employee will not accrue sick or personal leave.

· Article 17 Retirement:
17.02 	One-Time Payment
In advance of the first Board meeting in February, the retiring employee who notifies the Executive Director of Human Resources will receive a one-time payment of seven hundred and fifty dollars ($750) five hundred dollars ($500).  The payment shall be distributed within thirty (30) days of the Board action to accept retirement notice. 

· Article 18.04 Salaries:
[bookmark: _Hlk68786653]Effective with the 2026-2027 school year, the salary schedule shall increase by two percent (2%).
Effective with the 2027-2028 school year, the salary schedule shall increase by two percent (2%).

· Article 26 Supplemental Contracts:
26.01	General
The Board reserves the right, pursuant to current Board policy, to create or eliminate positions as circumstances require.
 
All personnel who receive supplemental compensation for responsibilities beyond the scope of their primary responsibilities for which they are compensated shall be given a written contract that is in addition to their regular contract in keeping with the Ohio Revised Code.

Supplemental contracts shall be issued annually for each activity and shall, without notification, be non-renewed at the conclusion of the school year in which the contract was issued.

For the 26-27 school year supplementals will remain the same while the supplemental committee is convened and works towards a process listed in 26.03 for the 27-28 school year.
26.02    Proposal for Supplemental Position Form
The district "Proposal for Supplemental Position" form  will be used to gather information on supplemental positions suggested for creation, reinstatement or revision. A scoring key based on time involved in carrying out the task, the administrative responsibilities required, the level and scope of the activity, the qualifications required, and the number of students involved  will be used to determine the job description and pay category.
26.023    Supplemental Subcommittee
The make-up of the Supplemental Committee will include up to five (5) administrators and up to five (5) teachers.  The teachers on the committee will be chosen by the Association officers and will represent all building levels.  The Assistant Superintendent will serve as the Supplemental Committee Chairperson and will select the administrators, one of which must be an Athletic Director, for this committee that reflects all building levels. Creation and reinstatement requests approved by the administration will be assigned a pay category by the supplemental subcommittee.  The subcommittee is made up of employees appointed by the President and Administrators appointed by the Executive Director of Human Resources.

A. The Supplemental Committee will develop the criteria for evaluating supplemental positions based on the quantifiable and anecdotal data.

B. The Committee will review current supplemental positions based on the quantifiable and anecdotal data to determine placement within and among the categories.

C. Compensation for supplemental positions will be reviewed annually as needed based on quantifiable and anecdotal data.  Any changes suggested must be justified by the criteria developed by the Committee.

D. The Supplemental Committee will meet as needed as mutually agreed upon by the Committee. Members of the supplemental committee will receive up to forty-eight (48) hours of the curriculum development rate.

E. A list of existing supplemental contracts positions shall be maintained by the Assistant Superintendent to reflect the work of the Supplemental Committee; however, the Board need not fill any or all positions listed there in any particular school year, and may, at its discretion, eliminate any and all positions. The Board may create a supplemental position without bargaining with the Association. The Board reserves the right, pursuant to current Board policy, to create or eliminate positions as circumstances require.

26.03    Revision Requests
Revision requests approved by the administration will be assigned a pay category by the supplemental subcommittee which will meet as needed to consider revision for the following contract year.

All requests for changes, changes or deletions of supplemental positions and compensation must be submitted to the Supplemental Committee for review, which is the only committee that is permitted to make supplemental recommendations to the Superintendent. 
26.05	Supplemental Contracts will be paid as follows:
A.     	Seasonally for Athletics
 
B.     	Two (2) times per year – once on the first pay in December and once on the last pay in May of each school year
26.06      Exceptions
Exceptions for one-time pay may be requested through the Executive Director of Human Resources for consideration.
Additional:
Hourly Rates:
Curriculum Rate $40
Summer Rate $25
Overnight $100
Longevity: 
Each teacher who has 28-32 years of service in Ohio STRS will receive a $5,000 payment. This $5,000 payment will be made each year while the teacher is in the 28-32 year window,  for a maximum of five (5) years.
5 Star District:
$1,000 for each employee per year if a 5 Star rating is reached. 
